
 

 

 

 

EMPLOYMENT TRIBUNALS 

Average Costs of Wrongful and Unfair Dismissal Claims for Employers and Employees 

 

 

We have included below some examples of the typical costs likely to be incurred in wrongful and unfair dismissal claims that do not 

settle prior to hearing.   

These examples are for illustrative purposes only and should not be construed as fixed cost quotations.   

The estimates cover all of the work in relation to the following key stages of a claim.  These are envisaged to be as follows: 

 

Pre-Action 

 Taking your initial instructions, reviewing papers and advising you on merits and likely compensation at the outset and 

throughout the duration of the case. 

 Entering into pre-claim conciliation to explore whether a settlement can be reached. 

Beginning Claim or Response 

 Preparing a claim form (ET1) or response form (ET3). 

 Reviewing and advising on claim or response from the other party. 

 Exploring settlement and negotiating settlement throughout the process. 

 Preparing or considering a schedule of loss; preparing comments and/or counter schedule if appropriate. 

Case Management 

 Preparing for and attending a Preliminary Hearing. 

 Exchanging documents with the other party and agreeing a bundle of documents. 

 Taking witness statements, drafting statements and agreeing their content with witnesses 

 Preparing a bundle of documents. 

 Reviewing and advising on the other party's witness statements. 

 Agreeing a list of issues, a chronology and/or cast list. 

Hearing 

 Preparation and attendance at a Final Hearing, including instructions to Counsel. 

 

The stages set out above are those required in a typical case.  You will only be charged for the work that is required to be undertaken 

in the case in which you are involved. You may wish to handle the claim yourself and only have our advice in relation to some of the 

stages.  We are happy to tailor our advice to your individual needs. 

  



 
 

 

 

WRONGFUL DISMISSAL 

 

Complexity 

of claim 

 

Likely characteristics of a claim in this category 

 

Range of likely 

solicitor costs 

(excl. VAT & 

advocacy costs) 

 

Disbursement Estimate (excl. 

VAT) 

 

Simple 

 

Claim for unpaid notice pay only; no preliminary 

hearings; 1 witness on each side; hearing listed for 

1 hour. 

£1,500 - £3,000 Advocacy Fee: £500 - £1,000 

Medium 

 

Claim for unpaid notice pay with other interlinked 

issues such as non-payment of holiday pay or other 

amounts owed under a bonus, commission or other 

incentive scheme;  breach of contractual disciplinary 

or redundancy procedure; no preliminary hearings; 

maximum of 2 witnesses on each side; hearing 

listed for 3 hours – 1 day. 

£2,000 - £6,000 Advocacy Fee: £750 - £3,000 

High 

 

Claim of unpaid notice pay with other interlinked 

issues concerning matters such as discrimination, 

whistleblowing or TUPE; claim against more than 1 

respondent; preliminary hearing(s); multiple 

witnesses on both sides; hearing is listed for more 

than 1 day. 

£4,000 - £10,000 

Advocacy Fee: £750 - £3,000 (first 

day); further days: £500 - £1,500 

per day 

Medical report* 

 

 

UNFAIR DISMISSAL 

 

Complexity 

of claim 

 

Likely characteristics of a claim in this 

category 

 

Range of likely 

solicitor costs 

(excl. VAT & 

advocacy costs) 

 

Disbursement Estimate (excl. 

VAT) 

Simple 

Stand-alone unfair dismissal claim (e.g. dismissed 

for conduct reasons with no regard to fair 

procedure); no preliminary hearings; maximum of 2 

witnesses on each side; hearing listed for 1 day. 

£3,500 - £5,500 Advocacy Fee: £750 - £1,750 

Medium 

Unfair dismissal claim with other associated issues 

such as amounts owed under a bonus, commission 

or other incentive scheme; claim against more than 

1 respondent; no preliminary hearings; multiple 

witnesses; hearing listed for 1 – 2 days. 

£5,000 - £7,500 

Advocacy Fee: £750 - £3,000 (first 

day); further days: £500 - £1,500 

per day 

High 

 

Unfair dismissal claim with other interlinked issues 

concerning matters such as discrimination or 

whistleblowing; claim against more than 1 

respondent; preliminary hearing(s); multiple 

witnesses on both sides; hearing is listed for more 

than 2 days. 

£7,500 - £25,000 

Advocacy Fee: £750 - £3,000 (first 

day); further days: £500 - £1,500 

per day  

Medical report1 

 

                                                           
1 The cost of a medical report will depend on the expertise of the expert instructed.  A GP report is likely to cost in the region of £100 - £200 (excluding VAT).  A 
full report from a consultant could be in the region of £500 - £1,000 (excluding VAT).  Medical reports are not a standard requirement for unfair or wrongful 
dismissal claims.  They are most commonly required in cases involving disability discrimination.   



 
 

Further factors that could make a case more complex and therefore increase the fees include: 

 If it is necessary to make or defend applications to amend claims or to provide further information about an 

existing claim 

 Defending claims that are brought by individuals without legal representation 

 Making or defending a costs application 

 Complex preliminary issues such as whether the claimant is disabled (if this is not agreed by the parties) or 

claims submitted outside the limitation period 

 A large number of witnesses and documents 

 Claims which explore a new or unestablished point of law 

 If it is an automatic unfair dismissal claim e.g. if you are dismissed after blowing the whistle on your employer 

 Allegations of discrimination which are linked to the dismissal 

 The claim involves the Transfer of Undertakings (Protection of Employment) Regulations 2006 (TUPE) and/or 

is against more than 1 respondent 

 Where tribunal hearings are postponed late in the day or to not conclude within their allocated hearing window 

and require a further sitting 

 

 


